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Aims Ethos  
 
As a church school, we aim to offer a challenging education for the children within a 
Christian framework. We believe that a welcoming and well-ordered environment is 
the best place to nurture secure and happy learners. We place importance upon the 
partnership established between home, school and the wider community. 
 
Our School is dedicated to creating a happy, stimulating learning environment 
supported by the Christian values of love, respect, patience, reconciliation and 
forgiveness. 
This behaviour policy sets out to balance a robust system of rewards and sanctions 
to create a caring, safe and effective learning atmosphere. 
 
At Claverley we will: 

 Value and appreciate one another irrespective of age, gender, creed or race 
and to acknowledge that everyone has a part to play within our school 
community 

 Have firm and consistent rules and values, allowing us all to have a clear view 
of what is acceptable and appropriate 

 Ensure children are praised and encouraged and given opportunities to 
succeed 

 Develop positive self-esteem and create an environment conducive to 
positive and supportive relationships 

 Encourage children to become independent learners, confident individuals 
and responsible citizens 

  
We flourish and grow in an atmosphere of praise and encouragement and develop 
pride in ourselves and our school. In order to achieve this, certain standards must be 
fully understood and maintained by staff, parents and pupils. We have an inclusive 
setting that supports all children as they take increasing responsibility for themselves 
and their actions, and consider the welfare and wellbeing of others. 
 
Our General Principles 
 

 We take a positive and consistent approach towards managing children’s 
behaviour. 

 We handle issues of behaviour in ways appropriate to the child’s stage of 
development and level of understanding. This may be ‘time out’ of the 
immediate situation with support or comfort. 

 We encourage appropriate behaviour in all interactions with children and staff 
and show that good behaviour is valued. 

 We encourage children to be aware of the setting’s routines and procedures. 



 We establish clear expectations and boundaries for behaviour, appropriate to 
the children’s level of understanding.  

 We organise the indoor learning environment so that it has a positive impact on 
behaviour in terms of space, access and choice of activities. 

 We record all significant incidents relating to behaviour in a Behaviour log kept in 
the classroom. 

 We identify and implement strategies that encourage positive behaviour. 

 We deal with negative behaviour at the earliest opportunity. 

 We set a positive example and behave in a polite, courteous manner at all times 

 We give praise to pupils where appropriate for being helpful, polite, kind and for 
academic effort and achievement 

 We show each other mutual respect and call each other by their correct title 

 Encouraging positive behaviour 

 We use praise specifically related to the children’s actions or behaviours. 

 If appropriate, we refocus the child’s attention on another activity. 

 We focus on activities and routines to encourage: 

sharing 

negotiation 

co-operation. 

 We encourage responsibility in caring for others and the environment (helping 
with tidying/watering plants/setting out activities/handing out drinks, milk, 
snacks and equipment). 

 We encourage positive behaviour through play and learning activities (circle 
time/stories/role-play/puppets). 

 We model appropriate behaviours in different contexts. 

 We consult with the children to draw up rules for behaviour within the setting. 

 We involve parents in reinforcing rules for appropriate behaviour. 

 We help the children to understand the consequences and effects of their 
behaviour on others. 

 
 
 
 
 
 



 
 
 
 
School Rules 
 
The school has a number of rules which are designed to: enable the school 
community to work together, promote good behaviour and keep pupils and staff 
safe. These are incorporated and communicated within our core Christian values and 
our class rules. Our rules aim: 
 
School Rules 
 
The school has a number of rules which are designed to: enable the school 
community to work together, promote good behaviour and keep pupils and staff 
safe. These are incorporated and communicated within our core Christian values and 
our class rules. Our rules aim: 

1. To develop a sense of respect, kindness and consideration for others.  

2. To foster trust between adults and children and to teach children to 

be honest and trusting with each other.  

3. To encourage children to think about their behaviour, take 

responsibility for their actions and learn self-control.  

4. To create an environment where adults and children can expect to be 

listened to and treated politely and fairly.  

5. To highlight praise and reward for good work and positive behaviour.  

6. To respect others' property, the school building and the school 

grounds. 

These have been put into child friendly statements with our Core Christian Values 

1. We are respectful, kind and considerate to others (Compassion) 

2. We are honest and trust each other (Trust) 

3. We are responsible for our own actions. 

 We look after our own and other people’s property (Responsibility) 

4. We are listened to and treated politely and fairly (Truthfulness) 

5. We are praised and rewarded for good behaviour. 

We forgive each other when we make mistakes (Forgiveness) 

6. We look after each other and our school (Friendship) 

 

 

 

 



Class Rules  

At the beginning of each academic year each class sets its own “class rules”. These 
are positive and displayed prominently in every classroom. These may be modified 
each term if the Class Teacher feels appropriate.  
 
Responsibilities of pupils 
 

 To behave in a safe, sensible manner around school 

 To behave in a reasonable and polite manner to all staff and pupils  

 To show respect for the opinions and beliefs of others  

 To care for the environment inside and outside the classroom 

 To follow the school rules 

 

Responsibilities of Staff 

 

 To model the Christian values of love, patience, reconciliation, respect and 

forgiveness in the way they deal with children and other adults in school 

 To reinforce clear expectations of behaviour and promote and praise positive 

behaviour in the classroom, playground and around school 

 To ensure children can work in a calm atmosphere, concentrating on their 

learning, free from disruption from others 

 To provide a relevant and exciting curriculum with suitably planned lessons 

which are well matched to meet the individual needs of all pupils 

 To deal with incidents of inappropriate behaviour by following the school’s 

procedures  

Responsibilities of Parents and Carers 
 

 To be supportive of the aims of the school 

 To work in partnership with the school to enforce this behaviour policy 

 To help and encourage children to act in a safe and sensible manner 

 To speak to and to treat everyone in the school courteously 

 To respond appropriately to concerns raised by the school  

 
Acceptable behaviour 
 
At Claverley C of E Primary School we expect all pupils to: 
 

 Be polite and courteous to all people at all times 

 Show respect and consideration for others 

 Take turns and behave fairly in all situations 



 Play sensibly and co-operatively (move around the school in a sensible and 
quiet manner). 

 Keep the school clean and tidy 

 Look after school property, their own property and that of others 

 Listen to others and try to understand their point of view 

 Let everyone get on with their work, including the staff 

 Complete all activities to the best of their ability 
 
 
Rewards system 
 
All staff will encourage and reward good behaviour. Pupils who demonstrate good 
behaviour will be recognised through verbal praise, privileges and rewards. These 
include: 

 All children starting the day on the green circle  

 Personal praise and encouragement 

 Stickers 

 Merits for good work and behaviour 

 Superstar of the week to receive a certificate (this will be a different person 
each week) 

 Certificates for 10 (KS1), 25, 50 and 100 merits 

 Referral to another adult in school for praise/ stickers 

 Super silver and gold can be given to children by any member of staff for 
additional praise if they have demonstrated our Christian values, been kind, 
thoughtful and caring towards others or shown other exceptional behaviour   

 Classroom rewards or privileges 

 Public recognition in Celebration assembly 

 Talking and reporting to parents  

 Own clothes day for winning House Teams 

 Governors Award annually 

 
We use the following system in school: 
 
Each class has a merit record system where stickers are placed to represent merits.  
These are colour coded with the children’s house.   
 
When 10 merits are achieved a 10 merit certificate will be awarded during class time 
(KS1).   
 
When 25 merits are achieved a certificate is presented in assembly.   
 
When 50 and 100 merits are achieved a special certificate is presented in assembly 
 

 

 
 



Unacceptable behaviour  
 
Please note that the following list is not exhaustive. Behaviour considered 
‘unacceptable’ may be determined by the Governing Body where the Headteacher 
feels it necessary to bring to their attention any behaviour that does not fit into an 
already listed category. 
• Disobedience to a reasonable instruction. 
• Non-completion of school work that could be reasonably expected. 
• Biting, spitting, hitting and/or kicking. 
• Foul language and swearing. 
• Making unkind remarks. 
• Damaging property 
• Answering back, rudeness or aggression to adults or others. 
• Hiding another person’s property/stealing 
• Racist or derogatory comments  
Offence eg all forms of bullying (see Anti-Bullying Policy) 
• Fighting or encouraging others to fight. 
• Forming groups for the purpose of intimidating others. 
• Bullying, in any form, eg cyberbullying (including from home), homophobic 
bullying. 
• Putting themselves, other children or adults at risk. 
• Moving around school in a way that falls below the expected standards of general 
behaviour, eg running, shouting, pushing. 
• Creating or spreading malicious ‘gossip’ about adults who work or volunteer in 
school, about other children and families, and including the use of social media. 
 

 
Pupil’s Conduct Outside the School Gates 
 
Staff have the power to discipline pupils for misbehaving outside the school gates, 
“to such an extent as is reasonable.” This includes behaviour witnessed by a member 
of staff or reported to the school by another person. This could include misbehaviour 
when: 
• Taking part in school organised activities, eg offsite visits, residential visits, when 
representing the school 
• Or any misbehaviour at any time that could have repercussions for the orderly 
running of the school, poses a threat to another pupil or member of the public, could 
adversely affect the reputation of the school and includes misbehaviour online. 

 
 
 

 
 
 

 
 
 



SANCTIONS  
THESE ARE PART OF OUR GOOD TO BE GREEN BEHAVIOUR SCHEME 
 
 

 Every child starts the day on a green circle. In Green class - if they end the day 
on green then they will receive a merit. 

 If they display unacceptable behaviour, they will receive a verbal warning. 

 If the behaviour persists, then the child will go onto orange and they will lose 
5 minutes of break/lunch time. The child can earn back a position on green 
although their initials will appear by the orange to indicate to other staff that 
an orange has been given. 

 If the child continues to display unacceptable behaviour, they will be moved 
onto red. This will lead to a loss of 15 minutes at lunchtime and they will be 
expected to complete a reflection sheet. The child will be talked to about the 
situation and will receive a verbal disciplining from the Head/Senior Leader. It 
could also result in exclusion from the right to represent the school or 
periods of internal exclusion where a child completes their work away from 
their peers. 

 If a child has completed a reflection sheet, the class teacher will arrange to 
speak to a parent/carer. Serious behaviour is reported to parents 
immediately.  

 
Any display of physical aggression toward another child will result in an immediate 
red and be dealt with by the Head/Deputy/Senior Leader.  
 
If children are repeatedly being put on orange or red then the Class Teacher will look 
at alternative systems to help the child manage their behaviour.  
This might include a personalised behaviour plan with clear targets and rewards. It 
might become necessary to provide the child with an adult to offer 
mentoring/nurturing. 
 
We are aware that our behaviour management system may need to be adapted 
according to the individual needs of pupils. 

 
Rewards 

 
 ‘Super Silver’ – Super silver and gold can be given to children by any member 

of staff for additional praise if they have demonstrated our Christian values, 
been kind, thoughtful and caring towards others or shown other exceptional 
behaviour (including attitude to learning). In celebration assembly they are 
presented with a certificate and earn and extra 3 merits and have lunch with 
the Headteacher. 

 ‘Great to be Gold’ – If a child does something exceptional, then they will be 
rewarded with a gold certificate and have their name read out in assembly. 
They will earn 5 extra merits and have lunch with the Headteacher. 

 
 



Confiscation of Inappropriate Items: 
The general power to discipline enables a member of staff to confiscate, retain so 
long as it is reasonable in the circumstances.  

 

      Exclusion 

      In cases of extreme misbehaviour the Head teacher has the right to exclude a child. 

The school follows the guidelines set out by Shropshire County Council in this 

matter. 

 
Remarks: 
Any words or actions that cause offence to another person and are considered racist 
by the offended person will be deemed as a racist remark. In this case; 
• The pupil will be reprimanded, the Headteacher is informed and a record of the 
incident is kept. 
• The LA, governors and parents are informed. 
 

School Council. 
The purpose of the School Council is to encourage mutual respect between members 
of the school community, to help develop strong values and attitudes and to enable 
all pupils to feel that their views and opinions are important within the context of 
the whole school The communication from each year group, via their representative, 
leads to discussions which reflect group feelings and opinions. Meetings are held 
weekly and minutes are distributed to year groups for reflection and discussion. The 
School Council are responsible for making decisions about certain aspects of school 
life which affect all pupils. Having contributed to the decision making process 
through their representative, each pupil has some degree of possession of the 
outcome. 
The discussions, feedback and decision making contribute to pupils own awareness 
of the need for individual and group discipline. This in turn contributes to improving 
behaviour, helps to prevent bullying and encourages trust, caring and teamwork. 
 
Anti-Bullying  
The school council are also considered to be a contact for children who feel that they 
have no one to play with or feel that some-one is being unkind to them. They are 
asked to report any concerns to their class teacher or the Headteacher. 
 
Anti-Bullying Week (November) 
We take part in the national anti-bullying week. This is done through 
assemblies, poster competitions and discussions/debates in classrooms 

 

 

 

 

 



Guidance for Schools 

 
Key Points:  

 ‘Teachers have statutory authority to discipline pupils for misbehaviour which 
occurs in school and, in some circumstances, outside school  

 The power to discipline also applies to all paid staff such as Teaching 
Assistants  

 Staff can discipline pupils at any time the pupil is in school or elsewhere 
under the charge of staff, including school visits  

 Staff can also discipline pupils for misbehaviour outside school  

 Staff can confiscate and dispose of pupils’ property  
 
Punishing Poor Behaviour  

 Teachers can discipline pupils whose conduct falls below the standard which 
could reasonably be expected of them 

 A punishment must be proportionate, the penalty must be reasonable and 
account must be taken of the pupil’s age, special educational or social need 
or disability  

 Parental consent is not required for detentions  
 
Power to Use Reasonable Force  

 The legal provisions on school discipline also provide members of staff with 
the power to use reasonable force to prevent pupils committing an offence, 
injuring themselves or others or damaging property, and to maintain good 
order and discipline in the classroom.’  
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